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BACKGROUND 
¡ Approximately 20% of trans Ontarian have experienced 

lifetime sexual and/or physical violence as a direct result 
of their gender identity (Bauer & Scheim, 2015).

¡ Trans survivors may have complex and unique needs in 
navigating care (e.g., lack of social supports, potential 
involvement in sex work, lifetime exposure to violence) (Bauer & 
Scheim, 2015)

¡ Due to past and/or anticipated experiences of stigma, 
discrimination, and violence in healthcare settings, trans 
survivors are less likely to seek care post-victimization (Bauer 
et al., 2014; munson & Cook-Daniels, 2016)

¡ 68% of trans people in Ontario live outside Toronto (Bauer et al., 
2010)



PROGRAM OF RESEARCH:
PHASE I PHASE II PHASE III PHASE IV
Established 

need for trans-
specific 

training for 
nurses at 
Ontario’s 

SA/DVTCs 
and increased 
collaboration 

with 
LGBTQ2S+ 

services

Developed 31 
evidence-
informed 
nursing 

competencies 
for trans-

affirming care 
with advisory 
group of trans 

community 
members and 

allies

Developed, 
piloted, and 
evaluated an 

in-person 
training with 

47 nurses 
representing 

the diversity of 
Ontario’s 35 
SA/DVTCs 

Adapted in-
person 

curriculum to 
online format 

to expand 
reach to  all 
SA/DVTC 

nurses across 
the province



1. Mobilize Knowledge: Share information on 
newly developed and evaluated curriculum to 
train nurses from across Ontario's 35 
SA/DVTCs to provide trans-affirming support 
to survivors of sexual assault.

2. Engage Community:
a) Regionally: Form connections between 

trans-positive community organizations and 
SA/DVTCs with the goal of establishing 
longer-term referral relationships, increased 
collaboration, and a continuum of care for 
survivors.

b) Provincially: Brainstorm about the 
potential of a province-wide intersectoral 
network on trans-affirming supports for 
trans survivors of sexual assault through the 
advancement of practice, policy, and 
research in this area. 

PHASE V
7 Regional Knowledge 

Mobilization and 
Community 

Engagement Sessions



DESIGN:
¡ Lifecycle Evolutionary Model of Networks (Robeson, 2009):

STAGE 1 
PLANNING

STAGE 2 
FORMATION

STAGE 3 
MATURATION

STAGE 4 
SUSTAINABIL ITY 

STAGE 5 
TERMINATION 

OR TRANSITION
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DESIGN:

STAGE 1 PLANNING:

Identify Core Members of Network

Connect Members to Discuss and Define 
Network Purpose

§ A Networking Approach to 
Community Development 
(Gilchrist, 2009)

§ Importance of equity, inclusivity, 
face-to-face communication, 
informal social networking, 
trust-building (Axner, 2018; 
Gilchrist, 2009)

§ Engaging, collaborative 
activities, e.g., World Café  
Conversations (WCC) 

+
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WE DID IT! 

Toronto (Pink Cube - June 7)



Central West (Mississauga - June 11)



Central East (North York - June 19)



Southwest (London - June 24)



Eastern (Ottawa - June 27)



Northeast (Sudbury - July 2)



Northwest (Thunder Bay - July 11)



DATA ANALYSIS AND PRELIMINARY 
FINDINGS 

¡ Coded and synthesized 
recurrent themes across 
activities and meetings

¡ Four most prominent 
themes are:

Ø Education/Training 

Ø Peer Involvement 
Ø Lack of Resources 

Ø Accessibility



NEXT STEPS:
STAGE 1 

PLANNING

STAGE 2 
FORMATION

STAGE 3 
MATURATION

STAGE 4 
SUSTAINABIL ITY 

STAGE 5 
TERMINATION OR 

TRANSITION We are here!



NEXT STEPS: 

STAGE 2 FORMATION:

Negotiate Network Identity

Survey Network Members  - Determine 
motivations, expectations, resources, 

additional members, existing networks. 



REFERENCES:
¡ Axner, M. (2018). Developing Multisector Collaborations. Retrieved from https://ctb.ku.edu/en/table-of-

contents/implement/improving-services/multisector-collaboration/main

¡ Bauer, G. R., Michelle, B., Todd, C., Matthias, K., Scanlon, K., & Travers, R. (2010). Who are trans people in Ontario? Trans PULSE E-
Bulletin, 1(1). Retrieved from http://transpulseproject.ca/wp-content/uploads/2010/07/E1English.pdf

¡ Bauer, G. R., Scheim, A. I., Deutsch, M. B., & Massarella, C. (2014). Reported emergency department avoidance, use, and experiences 
of trans persons in Ontario, Canada: Results from a respondent-driven sampling survey. Annals of Emergency Medicine, 63(6), 713-
720. http://doi.org/10.1016/j.annemergmed.2013.09.027

¡ Bauer, G. R., & Scheim, A. I. (2015). Trans people in Ontario, Canada: Statistics to inform human rights policy. London, ON. 
Retrieved from http://transpulseproject.ca/wp-content/uploads/2015/06/Trans-PULSE-Statistics-Relevant-for-Human-Rights-
Policy-June-2015.pdf

¡ Du Mont, J., Kosa, S. D., Solomon, S., & Macdonald, S. (2019). An assessment of nurses’ competence and need for training to care for 
sexually assaulted transgender persons. BMJ OPEN. 

¡ Gilchrist, A. (2009). The Well-connected Community: A Networking Approach to Community Development (2nd ed.). Bristol, UK: 
Bristol University Press. 

¡ munson,  m, & Cook-Daniels, L. (2016). A guide for facilitators of trans community groups: Supporting sexual violence survivors. 
Milwaukee, WI. Retrieved from http://forge-forward.org/2016/05/29/sv-facilitator-guide/

¡ Robeson, P. (2009). Networking in public health: Exploring the value of networks to the National Collaborating Centres for Public 
Health. National Collaborating Centre for Methods and Tools. 

https://ctb.ku.edu/en/table-of-contents/implement/improving-services/multisector-collaboration/main
http://transpulseproject.ca/wp-content/uploads/2015/06/Trans-PULSE-Statistics-Relevant-for-Human-Rights-Policy-June-2015.pdf
http://forge-forward.org/2016/05/29/sv-facilitator-guide/

